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The successes of Latin@s and the trials and tribulations faced by members of our 
community drove the focus of our last issue of La Voz titled ñLatino in Americaò.  Fol-
lowing the passing of SB 1070 and the release of the LKC statement regarding this 
law,  we have dedicated this issue to a more introspective review of the issues facing 
undocumented individuals. Though "undocumented" can describe many members 
of  American society today, much focus is placed on the Latino@ community.  
 
This issue includes a review of the Latino Male Summit and the Cathy Acevedo Co-
madre Circle which took place during the 2010 NASPA Conference in Chicago, thanks 
to the submissions of various LKC members. We are also unveiling the Aplauso sec-
tion of La Voz, where we will be highlighting   influential LKC members and those who 
just need to be thanked for all that they do.  And we thought you should meet the new 
members of the LKC team for the remainder of the 2010-2011 term. Check out La Fa-
milia Sigue Creciendo.  
 
We would also like to introduce you to two new members of the La Voz Communica-
tions Team: Yaileimy óJamieô Rodriguez  and Estee Hernandez. These recent gradu-
ates of student affairs programs will be contributing to our blog, newsletter and Twit-
ter feed. We hope you will enjoy their contributions. Please check out their features -
  The Book Corner and Twitter to learn more about each of these young ladies and 
their upcoming Blogging La Voz features. 
 
 Finally, we encourage you to delve deeper into the topics we are covering briefly in 
this issue. As we all continue our work to advance our community we must remain 
conscious of how many different issues affect our collective future success. 
Siempre Adelante - Cecilia and Christa 
 
"THEY CAME FIRST for the Communists, 
and I didn't speak up because I wasn't a Communist. 
THEN THEY CAME for the trade unionists,  
and I didn't speak up because I wasn't a trade unionist. 
THEN THEY CAME for the Jews, 
and I didn't speak up because I wasn't a Jew. 
THEN THEY CAME for me 
and by that time no one was left to speak up."  - Pastor Martin Niemöller (1892 ï1984)  

A note from the Editors 

Cecilia V. Lalama  

Senior Academic Counselor 

Boston University  

cecilia.lalama@gmail.com  

Christa A. Wessels  
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Lehigh University  

caw408@lehigh.edu  
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Hello LKC Colleagues! 
 
We hope this newsletter finds you well and refreshed as we enter the 
summer season. For some, it may be slower, for others you may be in 
full swing! As your co-chairs, we serve as your ñvoiceò to the overall 
NASPA community. As your stewards, we believe that we can best 
serve the Latina/o Knowledge Community in the following ways:  
  

Incorporate a diversity of experiences, geographic locations, and 
ethnic subpopulations into our volunteer/membership base  
Develop a talent pool within the LKC who are able to serve as po-
tential candidates for NASPA leadership positions at regional and national levels 
Maintain collaborative relationships with other Latina/o entities such as the ACPA Latin@ Network, the Na-
tional Association of Latino Fraternal Organizations, the National Conference on Race and Ethnicity Latino/
a Caucus, and the American Association of Hispanics in Higher Education 
Work with the membership to craft research about Latinas/os in higher education  
Develop tools to bridge Latina/o practitioners with Latina/o faculty and faculty in general.  
  

The only way our vision can happen is with your involvement and through our efforts as a united community. As 
many of you know, we started our term by facing difficult decisions about Arizona State Bill 1070. With feedback 
from the membership, we drafted a statement requesting that the NASPA 2011 conference in Phoenix be moved 
to another location. This statement was well received by NASPA leadership and general NASPA members from 
across the country. We encourage you to develop and maintain dialogues pertaining to this issue and other issues 
that affect Latina/o students, administrators, and faculty on our college campuses. If you would like a copy of the 
statement, please check out the LKC Webpage or email a request to us.  Editorôs Note: see page 8 for the memo 
  
As administrators and faculty members in higher education for many years, we draw from extensive experience 
and knowledge that will hopefully continue to successfully guide our vision for the LKC. There are many col-
leagues (Latina/o and non-Latina/o) who have encouraged us and inspired us to serve the LKC. We are truly 
honored to serve as your co-chairs. Our vision for the next year is to provide new, exciting opportunities for our 
membership within NASPA and we look forward to recruiting as many of you as possible! We believe that our 
community can be the voice for multiculturalism, diversity, and social justice for NASPA and in our profession as 
a whole. We are invested in shaping the future of the LKC and look forward to your support and active participa-
tion!  

  juan and michelle e 
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Proposals Now Being Accepted for Consideration  

Please consider submitting a proposal by September 3rd!  



 

4 

the Devil õs highway 
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In the summer of 2008, I was privileged to accompany a group of Purdue University students, staff, 

and friends on what became a most influential experience, Humanigration, thanks to my work with 

the Purdue Latino Alumni Organization.  Below is a photo diary of my experience. 

- Christa Wessels is a Greek Life Coordinator at Lehigh University 

Students who are accepted into Humaingration must read the novel 

The Devilôs Highway, a novel by Luis Alberto Urrea. This novel de-

tails the true story of 26 Mexican men who scrambled across the bor-

der and into an area of the Arizona desert known as the Devil's High-

way. Only 12 made it safely across.  This story goes into vivid detail 

about the struggles that people face when they cross the desert. Here 

in this picture, we are reviewing as a group what our experience is 

about to entail including who we are going to  meet and though we 

thought we were preparedðwe werenôt. 

The people of Mexico who are most likely to migrate are those who 

do not have ñlucrativeò positions in las fabricas (factories). Unfortu-

nately, we were not able to tour the factories on our trip this time, as 

the last time someone visited, they raised some concern regarding 

the wages of the workers. This picture here is a shanty town that is 

constructed near the factory. As new factories are created, people 

move in to stake claim on land. None of these locations have running 

water. 

Since this issue went to print, President Cordova of Purdue Unviersity and President McRobbie of 

Indiana University formally voiced their support of the DREAM Act.  For more information or their 

formal statements, please visit this website: http://lugar.senate.gov/issues/dream/  

The border is a long region, but over time there have been a number 

of locations that have risen to be hot spots for crossings. Here you 

see a Border crossing site for Nogales, Mexico. We are standing on 

the side of Mexico. What you canôt see in this picture is the miles of 

fencing that divide the two countries, and the cameras, sensors and 

other high tech gadgets that assist Border Patrol in their efforts. 



 

 

These crosses are on the side of the road on the way to the border 
from Nogales - thousands of Migrants pass this every week on 
their way to cross the desert - it says 5,000 have died - how many 
more need to die? - families, young people, migrants 

Below you can see a number of burned candles, left there by the 
families who are praying for their family members who have at-
tempted to cross the desert. I wish I could put the image of a bus 
full of hopeful migrants  who passed us this day into a photo. Un-
fortunately, I wasnôt able to take the photo in time.  

These photos here depict the fencing in Nogales, Mexico. Over time, 

many artists have come to ñbeautifyò the wall that divides our two 

countries. Symbolism of the struggles of the migrants are depicted on 

these walls, along with messages from those who have crossed or 

miss those who have and have never come back. 

These children are at La Casa de la Misercordia (The House 

of Mercy). La Casa  is  a local center which partners with 

Borderlinks , the group that led our trip. La Casa is  for the 

community  and is a place where Mexican residents in No-

gales can  come for language classes and good, nutritional 

food for their kids. It also serves as a location to teach sus-

tainability habits and doubles as a day care center.  

BorderLinks  is an international leader in experiential education that raises awareness and inspires action around 
global political economics.  BorderLinks grew out of the Sanctuary Movement in the 1980ôs when faith communities, 
universities, and other organizations rallied to advocate on behalf of thousands of refugees fleeing persecution in Cen-
tral America.  Today, BorderLinksô educational programs focus on issues of immigration, community formation, devel-
opment, and social justice in the borderlands between Mexico, the U.S and beyond. As a bi-national organization, Bor-
derLinks brings people together to build bridges of solidarity across North and Latin American borders and promote 
intercultural understanding and respect.  
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Maricela Alvarado joined the Purdue University Latino Cultural Center (LCC), a department 
under the Vice Provost for Diversity and Inclusion, as the Director of the Center in 2004. Be-
low is a transcription of an interview I conducted with Maricela, the founder of the Purdue 
University Humanigration Program,  earlier this year.  

Maricela, please tell me more about your journey to Purdue and your background 
that led you to your current position.  
 Iôve been at Purdue for 6 years and the LCC just celebrated  its 7th anniversary in April 2010. I 
am from Washington state, went to Washington State University for undergraduate degrees in English 
and Spanish with the intention to teach high school English. Iôm the daughter of Mexican immigrants who 
met at Washington State Universityôs HS equivalency program (HEP), designed for migrant workers or 
children of migrant workers. HEP still exists at Washington State Univ. today. After undergrad, I went to 
University of Florida for a masterôs degree in Student Personnel in Higher Education. I plan on beginning 
my Ph.D in higher education in Fall 2010.  
 
My position at Purdue includes working with students, families, faculty/staff, alumni, and community. 
Our primary goals at the LCC focus on current students with the intentions to recruit and retain, leading 
to graduation. However, our scope reaches into teaching and training on diversity issues such as immigra-
tion.  
How did the idea to take students on the Humanigration trip come about?  
One year at NCORE (National Conference on Race and Ethnicity), we learned about the bi-national non -
profit organization BorderLinks, based in Tucson, Arizona and Nogales, Mexico. The work they do is to 
help university, religious groups, and any other groups that want to learn about immigration on both 
sides of the border. In 2006, LCC staff and alumni took an exploratory trip with BorderLinks to see how 
we could collaborate our efforts to educate our participants and relate the information back to the Mid-
west. We felt that this would be a great way to teach immigration through some experiential on-site learn-
ing such as by meeting with U.S. and Mexican Border Patrol, viewing Operation Streamline  in the courts, 
staying in a Colonia, and meeting migrants on their way to cross the border through the treacherous So-
noran desert. This experience leaves a lasting memory and connects the heart to the mind.  
 
Why the name Humanigration?  
The reason we titled the experience Humanigration is because we felt it is a great way to connect the hu-
man aspects of immigration with the legal (or illegal) aspects. The LCC provides orientations prior to the 
6-day trip during spring break and coordinates with BorderLinks on what we would like the experience to 
include. After the students return from the trip, they are trained to provide presentations or workshops on 
what they learned to their classes, programs, and/or to community organizations.  
 
- Christa Wessels is a Greek Life Coordinator at Lehigh University 

Humanigration  

The vision of a first generation Mexican-American 

Want to learn more about the Humanigration Program? Check out our continuation of 

this interview at Blogging La Voz, where Maricela answers what she believes to be the 

greater impact of Humanigration on the Purdue community following the students return 

from the program and how this program  fit into the bigger picture of undocumented stu-

dents and their struggles and the DREAM Act.  http://latinoakc.blogspot.com/  
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La Voz Book Corner 

As promised in last issue, the La Voz Communications Team  is providing in every  issue, a different topic 
for stimulating thought and discussion . Last month we reviewed a book on the new generation of female 
students. This issue we focus on uplifting as we climb, as is appropriate when discussing the struggles of 
fellow members of our community.  

Greater than Yourself  
The Ultimate Lesson of True Leadership 

When exploring a topic that generates much controversy, such as immigration reform,  it can inevitably 
remind us of the adversity that many individuals face in daily life. At these times, we commonly refer back 
to instances that gives us strength. For me, one such instance is a comment that an influential Latina in 
the corporate world made to me when she reached out to my organization in our time of need. She said, 
ñChrista, as Latinas we must lift as we climb.ò For me this resonated with my core belief that as we all con-
tinue to succeed in all that we do,  we must continue to help one another achieve in order to advance those 
who come after us. If we all lift as we climb, we will ultimately create a stronger community where every-
one has the opportunity to reach their full potential.  

Steve Farber takes this idea one step further through his model, Greater than Yourself or GTY. In his re-
cent book, Greater than Yourself: The Ultimate Lesson of True Leadership , Farber states that in order to 
truly be great we  must push those who are successful to be better than we could ever be.  Through a three 
step process, any person can prepare to lift someone up above themselves.  

Starting with Expand Yourself , we shift our view point from isolation to connection, from alone to in-
terdependent, and from me to us. Using a personal inventory where you explore your greatest strengths 
and assets you can begin to ask yourself  ñwhat can I do to strengthen what I have to offer ?ò and ñhow can 
I continue to improve so I can offer of myself to someone else?ò This step pushes you to greater self aware-
ness. The final step of this process is deciding on a GTY project; someone you trust, believe in, and ulti-
mately know can benefit from what you have to offer, will appreciate it and will be greater than yourself.  

In the next step of Give Yourself , your focus is the success of your GTY project, which takes effort and 
commitment. By committing consistent time,  articulating expectations regarding your commitment to the 
success of the individual who you are working with,  investing in the relationship wholly, and giving every-
thing you have, you truly work to build someone better than you and to lift as you climb. It is essential 
throughout the entire process to continue to better yourself, if anything to have the opportunity to give 
more to the success of the other individual.  

The last step in this cycle, is Replicate Yourself . It is essential that in this concept that 
each GTY project also take on a GTY project, and that that GTY project will be required to 
take on a project and so on into infinity. Imagine the impact that would make as we con-
tinue to uplift each other towards the unfathomable success of our community.  

For some, the Greater than Yourself model comes at great cost as it does not come with-
out sacrifice, but I truly believe that in the Latin@ community, this concept comes as sec-
ond nature, as our families teach us  the importance of the impact we can make in othersô 
lives from a young age.  Steve Farber introduce his model in a very casual and easy read 
with a fiction story that outlines his own introduction and exploration of the GTY con-
cept. Ultimately,  it is a quick read with a powerful message. 

-Christa Wessels is a Greek Life Coordinator at Lehigh University 

Farber, S. (2009 ). Greater than Yourself: The ultimate lesson in leadership . New York, 
NY: Doubleday. 
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MEMORANDUM  
DATE: May 17, 2010 
TO: NASPA National Board 
Dr. Gwendolyn Dungy, Executive Director  
NASPA Members 
FROM: NASPA Latina/o Knowledge Community  
 
The Latina/o Knowledge Community (LKC), which is dedicated to challenging and engaging all members of the 
National Association of Student Personnel Administrators (NASPA) regarding critical issues for Latinas/os in 
higher education, joins other organizations across the country in denouncing Arizona State Bill 1070. SB 1070 is 
scheduled to go into effect 90 days after the end of the legislative session on July 28, 2010. We believe that SB 
1070 leads to unjust racial profiling, discrimination, and is a violation of civil rights.  
 
Before Arizona State Bill 1070 was signed into law, the NASPA Latina/o Knowledge Community (LKC) leadership 
team received numerous requests to take collective steps in addressing the consequences of this legislation for 
members of our community; namely, students, families, practitioners, and scholars. In full support of NASPAôs 
Commitment to Diversity, Inclusion, and Equity, we believe the Association must make every effort to ñemphasize 
the importance of understanding, approaching, and owning diversity and equity from a personal, interpersonal, 
institutional, and global level.ò 
 
Therefore, we are answering the call to action and respectfully request that the NASPA Board of Directors, under 
the direction of President Elizabeth Griego, make every effort to move the 2012 Annual Conference from Phoenix 
to another location. We also request every effort is made to create space for educational programming on immi-
gration issues both in pre-conference and conference formats, with particular emphasis on the extent to which 
institutions of higher education are affected by immigration legislation at the 2011 Annual Conference in Phila-
delphia. We request that members of the 2011 Annual Conference Planning Committee spearhead the coordina-
tion and implementation of this educational programming, with the support of the NASPA LKC and other NASPA 
entities. We encourage other knowledge communities, regional leadership, and those invested in higher education 
and equality to join us in this call to action.  
 
Our rationale for these requests is based on the following considerations: 
 
1. We understand that hotel contracts and monetary investments have already been allocated for the 2012 An-

nual Conference in Phoenix. We also understand that if the Association is able to cancel or postpone the hotel 
contracts, there is still the issue of financial costs already incurred, which significantly affect the overall 
budget for the Association. To cover these costs, it is possible that membership dues will need to be increased, 
which will have to be approved by the NASPA membership.  

 
It is our belief that NASPAôs financial commitment should not take precedence over living the commitment to di-
versity and social justice. By moving the conference from Phoenix, the Association is actively demonstrating that 
the voices of the disenfranchised and marginalized are being heard, which includes NASPA members, regardless 
of their involvement in the LKC.  
 
2. We contend that Arizona State Bill 1070 is a form of racial profiling targeted at immigrant communities re-

gardless of (un)documented status. 
 
By keeping the 2012 Annual Conference in Phoenix, we cannot guarantee that conference participants will be free 
from potential harassment from law enforcement entities. NASPA members who identify as Latina/o and/or in-
digenous, are perceived as Latina/o and/or indigenous, are members from other countries, or are simply per-
ceived as immigrants may have to take extra precautions to ensure that they have ñappropriateò documentation. 
Although there are financial costs incurred with moving the conference, we cannot put a price on the emotional, 
psychological, and professional toll that some NASPA members may experience as a result of keeping the confer-
ence in Phoenix. 
 
(Continued on next page) 



 

 

weeting La Voz 

MEMORANDUM (Cont.)  
 
3. The Latina/o Knowledge Community actively promotes the empowerment of NASPA members through 

education, research, shared knowledge, mentoring initiatives, and the use of online forums to dissemi-
nate information and facilitate discourse.  

 
We believe that the NASPA LKC role is to create positive change concerning Latina/o issues through educa-
tion and action. However, this legislation, which is already being considered for  
adoption in other states, including Pennsylvania, warrants all of our attention regardless of racial and ethnic 
background. 
 
We will support an educational forum that is funded through the Association that occurs not only as a pre -
conference but as a part of a major speaker/panel session during the actual conference; for we contend that 
an issue of this magnitude should not be placed at the margins. The Association should offer an opportunity 
for conference participants to dialogue about these 
issues as part of their conference experiences, especially those who need to receive education 
about the consequences of this type of legislation on our campuses and communities. 
 
In our roles as students, scholars, and practitioners we have often witnessed the toll that many of our stu-
dents of color experience as they attempt to educate the campus community about issues that are important 
to them. In many ways, we feel this is mirrored in our work as professionals within the Association. We be-
lieve the impact of the educational programming at the conference level will be far greater if the Association 
as a whole makes a concerted effort to coordinate, fund, and implement a discourse on immigration reform. 
The NASPA LKC is committed to serving on any Annual Conference planning committees that specifically 
work on coordinating the programming in Philadelphia.  
 
We appreciate the support and guidance by members of the NASPA National Board and staff, 
especially Elizabeth Griego, David Zamojski, and Joey DeSanto. We look forward to workingtogether to ad-
dress this issue. 
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name: Estee Hernandez, estee_hernandez@baylor.edu 
title and institution: I just graduated with my Master's in Higher Education and Student Affairs from Baylor University. 
Actively looking for a job! :)  
role in LKC: I tweet for the LKC: http://twitter.com/tweetinglavoz  as part of the LKC Communications Team 
about me: I'm excited to serve and be a part of the LKC! The LKC makes NASPA feel more like home, and I am happy to 
be among wonderful Latina/o educators and scholars.  

La Voz is now live on Twitter! Estee joins the LKC Communications 

team this year as our senior tweeter! Please choose to follow Tweet-

inglavoz on Twitter to get all the most recent updates! Estee will 

also be contributing monthly to Blogging La Voz. Welcome Estee! 

mailto:estee_hernandez@baylor.edu
http://twitter.com/tweetinglavoz

